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Letter of Transmittal

UNITED STATES DEPARTMENT OF LABOR,
Bureau of Labor Statistics,

Washington, D. C., January 21, 1953.

The Secretary of Labor:

I have the honor to transmit herewith a report onoccu-
pational wages and related benefits in Portland, Oreg., during
September 1952, Similar studies are being conducted in a number
of other large labor-market areas during the fiscal year 1953,
These studies have been designed to meet a variety of govern-
mental and nongovernmentsl uses and provide area-wide earnings
information for many occupations common to most manufacturing
and nonmanufacturing industries, as well as summariesof selected
supplementary wage benefits, Whenever possible, separate data
have been presented for individual major industry divisions.

This report was prepared in the Bureau's regional of-
fice in San Francisco, Calif., by John L. Dana, Regionsl Wage
and Industrial Relations Analyst. The planning and central
direction of the program was carried on in the Bureau's Divi-
sion of Wages and Industrial Relations.

Ewan Clague, Commissioner,

Hon. Martin P. Durkin,
Secretary of Labor,
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OCCUPATIONAL WAGE SURVEY - PORTLAND, OREG.

Introduction

The Portland area is one of several important industrial
‘centers in which the Bureau of Labor Statistics is currently con-
ducting occupational wage surveys. Occupations common to a variety
of mamufacturing and nommanufacturing industries were studied on a
'~ community-wide basis. Oross-industry methods of sampling were thus
utilized in compiling earnings data for the following types of occu~-
pations: (a) office; (b) professional and technical; (c) mainte-
nance and power plant; (d) custodial, warehousing, and shipping.
In presenting earnings information for such jobs (tables A-1 through
A-4) separate data have been provided wherever possible for indi-
vidual broad industry divisions.

Earnings information for occupations characteristic of
particular, important local industries have been presented, when
studied, in Series B tables. This supplemental coverage was omitted
in the survey in the Portland area. Union scales (Series C tables)
are presented for selected occupations in several industries or
trades in which the great majority of the workers are employed under
terms of collective-bargaining agreements, and the contract or mini-
mum rates are believed to be indicative of prevailing pay practices.

Data were collected and summarized on shift operations
and differentials, hours of work, and supplementary benefits such
as vacation allowances, paid holidays, and insurance and pension
plans.

The Portland Metropolitan Area

The population of the four-county Portland Metropolitan
Area (Clackamus, Multnomah, and Washington Counties in Oregon and
Clark County in Washingtons was more than 550,000 at the time of
the Bureau's survey, About two-thirds of the population lived in
the city of Portland,

Wage and salary workers (excluding those in agricultural
pursuits and government) in the area numbered about 210,000 in the
fall of 1952. Manufacturing establishments, with 67,000 employees,
accounted for approximately a third of these workers, Metalworking
industries, including foundry operations and the fabrication of
metals into finished products suchas tin cans, hardware, structur-
al steel, machinery, and transportation equipment, had 16,000 em-
ployees. At the time of the survey, the food industries employed
somewhat less than a fifth - about 14,000 - of the manufacturing
workers. Other important manufacturing industries were lumber and
wood products with 12,600 workers, paper and allied products with
7,000, and textiles and apparel with 5,400, Other manufacturing
industries, including furniture and fixtures and printing and pub-
lishing, gave employment to another 12,200,

Of the 143,000 wage and salary workers in nonmanufacturing
industries, more than two-fifths (62,000) were in wholesale and re-
tail trade. Transportation (including railroads), communication,
and other utilities gave employment to about 32,000 workers and the
service industries utilized another 23,000, Finance, insurance,
and real estate establishments accounted for 10,000 workers, and
the building construction industry employed approximately 16,000,

Among the industry and establishment-size groups repre-
sented in the Bureau's survey of September 1952, almost 85 percent
of the plant workers were employed in establishments having written
contracts with labor organizations. Unionization was virtually
complete in the utilities group of industries and in manufacturing.
Collective bargaining, in large part, is of the multiemployer, in-
dustry-wide, master-agreement type in Portland. Notable examples
of these types of collective bargaining are in the paper and pulp,
lumbering, and metalworking industries inmanufacturing; and in milk
and dairy products, and the maritime industry in nommanufacturing.

The proportion of office workers employed under union
contract provisions was substantially less than that of plant work-
ers., About one-fifth of the employees worked in offices under the
terms of collective-bargaining agreements. The majority of the
unionized office workers were employed in nommanufacturing indus-
tries. —

Occupational Wage Structure

Portland area wages ' increased 6 to 11 percent in a ma-
jority of plant occupations studied between June 1951, the date of
the Bureau's last comprehensive wage survey in the area, and Sep-
tember 1952, During the same period, salaries advanced 4 to 9 per-
cent in a majority of the office classifications studied. Although
formal adjustments on a general or across-the-board basis were usual
practice, many workers were advanced on an individual or informal
basis. Notable among the general increases occurring during the
period were those in the lumbering, paper and pulp, metalworking,
and maritime industries. :

Formalized rate structures for time-rated plant workers
were largely predominant in the Portland area. Only in wholesale
trade was there any appreciable proportion of workers whose rates
were set on an individual basis. The single-rate system was typical
in manufacturing and services, with range-of-rate structures most
common among ‘firms in the utilities and wholesale trade groups. A-
mong office workers, nearly two-thirds were employed in establish-
ments having formal structures of the rate-range type. In most
other establishments, office salaries were determined on an indi-
vidual basis., Only a small number of office workers were employed
in establishments having single-rate wage structures for individual
office occupations.




Wages and salaries of workers in menufacturing industries
were generally higher than those in nommanufacturing. In 13 of 14

office classifications permitting comparison, salaries of workers in
menufacturing plants exceeded those of workers in nonmenufacturing.
Average hourly earnings for plant workers studied in all industries
were slightly higher in manufacturing for 12 of 19 job categories
for which comparisons were possible,

More than four-fifths of the plant workers in Portland
area manufacturing industries were employed inestablishments heving
provisions for late-shift work in September 1952, In a large ma-
jority of these establishments, extra-shift workers were paid shift
premiums - usually a cents-per-hour differential over day-shift
rates., More than a2 fourth of all manufacturing plant workers
were actually engaged in extra-shift work at the time of the sur-
vey, with two times as many on second shifts as on third or other
shifts., Nine of every 10 women employed in Portland offices were

on & A0-hour weekly schedule. The 40-hour workweek was also general
practice for plant workers.

Almost all office workers and a large majority of plant
workers were employed in establishments providing paid holidays.
Six or 7 days annually was the typical pattern. Similarly, va-
cations with pey were allowed both office and plant workers almost
universelly., For office workers, a majority received 2 weeks' va-
cation after 1 year of service; and for plant workers, most re-
ceived a l-week vacation after a like period of service. After 5
years of service, almost all office and plant employees were granted
2 weeks' vacation,

Insurance or pension plans whereby the employers paid all
or a part of the cost were common for Portland workers. Fully four-
fifths of both office and plant workers were employed in establish-
ments which provided life, health and welfare insurance, or retire-
ment pensions, or some combination of these benefits.




A Cross-Industry Occupations

Table A-l: a#ce &:capa&o«d

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Portland, Oreg., by industry division, September 1952)

AvErAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
T

Numbor 3 5 s s s 5 s
of

ti d industry divisi : s s $ $ s - > y 2 & 7 i > >
Sex, occupation, and industry division worbers | heokly | Weekdy 130,00 |32.50 | 35.00 | 37.50| 40.00|42.50 |45.00 | 47.50 50,00 [52.50 | 55.00 | 57.50(60.00 |62.50 | 65.00 | 67.50|70.00 |72.50 [90.00 | 95.00

hours
(Standard) | (Standard) |[ynder | = - - = = o b . O 7
32,50 [35.00

47.50 | 50.00 |52.50 |55.00 | 57.50 | 60.00 |62.50 65.06‘67.50 70.00(72.50 |75.00 ‘95.00‘100.00

¥en

€lerks, order ....sssouse0s
Manufacturing ..... .
Nonmanufacturing ....oevveveecas

Clerksay payroll . aiocsconaseanessssans

Offfce bOYS cowsesccccsocss

Nonmanulacturing ot ctas ot ssncanns soons .o

Tabulating-machine operators ........ sesssseccs

Normanutacturing s us o lciicsoels u o sibise slaiois walehs

Women

Billers, machine (billing machine) ...........
MOBUPACLUPIDR avsicecsisos aninnis
Nonmanufacturing .

Public utilities ™ cocevseconsonss

Billers, machine (bookkeoping machine) ...
Manufacturing ..
Nonmanufacturing .

Manufacturing ....
Nonmanufacturing ..

Bookkeeping-machine operators, class B ........
Manufacturing ceve.... el
Nonmanufacturing .

Caleulating-machine operators (Comptometer
L e e RO R P SR 18
Manufacturing .. deeon o -
Nonmanufacturing .... - 5 18
ROSALY ERaAE L0 oals Shinisierelhisicninisiioieirs oo dia o . o 18

Calculating-machine operators (other than
Comptometer type)

Clerks, files 01ass K i vueeseoisboencosss
Nonmanufagturing coss siviiness e sawi asas des

|
|
| =
|
o
.

Crerlca Tl e, 'Chass Bl ooleiieis oot sk
Manufacturing ...... oo
Nonmanufacturing ..e.....

Public utilities # ,,,.ieceesee

See footnote at end of table. Occupational Wage Survey, Portland, Oreg., September 1952
* Transportation (excluding railroads), cammunication, and other public utilities. U.S. DEPARTMENT OF LABCR
Bureau of Labor Statistics




Table A-l: a#'ce W-GGM

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Portland, Oreg., by industry division, September 1952)

Averacs NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
$ s ‘s }s s $ ls e nals s $ s s s s s
Weekly | Weekly 35.00 | 37.50 | 40.00| 42.50|45.00 | 47.50| 50.00| 52.50| 55.00 57.50| 60.0062.50 |65.00.| 67.50| 70.00| 72.

earnings |

(Stlx;?\‘lli:'d) (Standard) - % = ;i o o | 3 il o Syl = = = o
37.50 | 40.00 | 42.50| 45.00|47.50 | 50.00 | 52.50| 55.00| 57.50 | 60.00 | 62.50|65.00 | 67.50 | 70.00 | 72.50| 75.00

b
Sex, occupation, and industry division Nmonf 3

workers

Women - Continued

i

|

Clerks, Order ececoccecess |
Nonmanufacturing ....

Clerks, payroll ..e....
Manufacturing .. .
Nonmanufacturing e....

Public utilities

Duplicating-machine operators ......
N facturing ceeececescccccsccass

Key—punch operators ccccocececesessvecseccccnne
Nonmanufacturing .....
Public utilities

Manufacturing eeececeosece
Nonmanufacturing ...ccecseccces

Secretaries .oececceccsssscccscsisenssonscnanae
Manufacturing ....
Nonmanufacturing ...
Public utilities
Retail trade ......

Stenographers, general
Manufacturing ......
Nonmanufacturing ....

Public utilities *
Retail trade

Switchboard operators .
Nonmenufacturing
Public utilities x ....

Switchboard operator-receptionists .......eec.
Manufecturing eescsessccessvacaaes cesees
Nonmanufacturing ........ .

Retail trade ...cccceccvns cessecsasane

Tabulating-machine operators .
Nonmanufacturing ....... cos

See footnote at end of table.
# Transportation (excluding railroads), communication, and other public utilities.




Table A-l: &{{we W-QMW

(Average straight-time weekly hours and earnings }/ for selected occupations studied on an area
basis in Portland, Oreg., by induStry division, September 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

- A0 TN g [ s s s s s s ls s s s s s Is

Sex, occupation; ai ndustry division Weokly c‘:re:i‘;lgs 45.00 |47.50 |50.00 | 52.50 | 55.00 (57.50 |60.00 |62.50 (65.00 [67.50 |70.00 80.00 |85.00
(Standard) | (Standard) | |

47.50 |50.00 J52.50 55.00 57.50@.& 62.50 | 65.00 67?50 70?00 172?50 BS?OO 90?00

Women - Continued

Transcribing-machine operators, general ...
onmenufacturing eeeeeocn...

Typists, class A ...
Manufacturing weeeecessssnesaoses
Nonmanufacturing seeeeeeccacess

Tordets; olase B iicesssiecsnscisans & ! | L 97
I ! 5 9
92 110

w ! 1

y Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
*  Transportation (excluding railroads), communication, and other public utilities,

revle 42 [rofeddional and Techuical Occupaliond

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Portland, (reg., by industry division, September 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

$ $ $ $ $ $ $ s 5 R Is s 1
ek W ety 52.50 57.50 | 60.00 | 62.50 | 65.00(67.50 |70.00 |72.50 | 75.00|80.00 |85.00 | 90.00 105,00

hours | earnings
(Standard) | (Standard) | ,88C = - = # = > = = & . 2
55.00 60.00 65.00 | 67.50(70.00 [72.50 | 75.00 | 80.00/85.00 [90.00 | 95.00 110.00

Number
Sex, occupation, and industry division of

‘workers

Men

Women

Nurses, industrial (registered) . 41,5

Manufacturing ......... sesssescsssssscsoe L1.5

3/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

Occupational Wage Survey, Portland, Oreg., September 1952
U.S. DEPARTMENT GF LABOR
Bureau of Labor Statistics




tavie 1-3: Maindenance and Power Plani @ccapafw«d

(Average hourly earnings y for men in selected occupations studied on an area
basis in Portland, Oreg., by industry division, September 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

$ $ s s fsy s $ $ s $ $ s S B B
Number | fverste |Under|1.40 ¢ 11.75 |1.80 [1.85 |1.90 [1.95 |2.00 [2.05 |2.10 [2.15 |2.20 |2.25
Workers | earnings s and ; "

under
1.40 |1oi5 1.80 [1.85 [1.90 |1.95 |2.00 [2.05 |2.10 |2.15 [2.20

Occupation and industry division

Carpenters, maintenance .....ecocceescoecesccse 4 X 3 3 12 15 L5
. L - - 4 12 15 43

Nonmanufacturing e.... - x 3 2 - 4]

Electricians, maintenance ..oceceveececccoecss - - 83 19 69
Manufacturing .ceeecccessssccsssscsssccsces - 83 18 69

Engineers, stationary .. 28 42
Manufacturing .c.eececes o 16 26
Nonmanufacturing ..ecececesceccsccsscsssccss ) 12 16

Firemen, stationary boilsr 18
Manufacturing .ccccceces 18
Nonmanufacturing c.eceecssceccsessssscassces A -

Helpers, trades, maintenance ..ceescsssscsecces
Manufacturing c.cceecececccosescccccsne

Machine-tool operators, t00lroom ....ececcecese
Manufacturing ..sseecccvccccecnes essseessas

I\
-

ists, maintenance cceeecocosescececacaay
Manufacturing soeeececscsccsssscnceansosssen

o
b1

Mechanics, automotive (maintenance) ..........
Manufacturing ..ceeceee .o
Nonmanufacturing .......
Public utilities * ..c.ccecvnscecccensec

<o K8

Mechanics, maintenance ....eeccssseccsvccccess
Manufacturing -..eeeee
Nonmanufacturing
Public utilities ¥ ....ccveccvecnncee

~3=3

1 Ww\dos
1 ole FEZE

FElE NN

Millwrights ...cec..
Manufacturing ..eececececcsoscccccescnssccns

Oilers ccccccscecess cssesss
Manufacturing .cececcccsssccces

Painters, maintenance .c..ccceesvcccsesscscsss
Manufacturing ....cese
Nonmanufacturing c..cecosves

Pipe fitters, maintenance ..c.ccoceecocrccecass
Manufacturing cccccceccccsccscascssccscscas

Sheet-metal workers, maintenance ..cscscescees

16 | 20| 23
16| =200 | 23

Occupational Wage Survey, Portland, Oreg,, September 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics

1/ Excludes premium pay for overtime and night work.
* Transportation (excluding railroads), communication, and other public utilities.




tavte as: Cudlodial, Warehousing,and Shﬁ,um; Occupaliont

(Average hourly earnings 1/ for selected occupations 2/ studied on an area
basis in Portland, Oreg., by industry division, September 1952)

Occupation and industry division

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Averses s s s s 5 s s s s s s
bourly  [jnder 1.25 [1.30 |{1.35 [1.40 |1.45 [1.50 [1.55 [1.60 [1.65 |1.70 |1.75

earnings

0.90 1.30 |1.35 (1.40 |1.45 |1.50 [1.55 |1.60 |1.65 1:70 1.75 1?80

Crane operatovs, electric bridge (under

20 tONS) cocoscscesocrercsiassnvononasastonne
Manufacturing ......cccevevencvccnsccccncnsns

8 peesoesecssecssssesssssssesnsnessane teee

Manufacturing s..ccoeveccccssosecrercssncnns

Janitors, porters, and cleaners (men) ....

Manufacturing ..

Nonmanufacturing ...e..
Public utilities *....
Retail trade ......c....

Janitors, porters, and cleaners (women) ..

Nonmanufacturing ce.pececccccescssncnas
Public utilities ~ ....iceeeees
Retail trade ......coevvcesvrssccconees

Laborers, material handling L/ ....

Vanufacturing .....
Nonmanufacturing .

Public utilities

Retail trade ccovoevvnooces

Order fillers ...

Manufacturing ..
Nonmanufacturing
Retail trade

Packers, class A ..

Manufacturing .. .
Nonmanufacturing seeeeeesvvoccicnncncsnnns

Packers, class B ....cccceoccvcocssccnvonnonens

Nonsamufacturing ....

Shipping clerks ....o.coveecevcenccacoscenonnes

Manufacturing ..
Nonmanufacturing «c.ceeeeee

10
b
6

See footnotes at end of table.

# Transportation (excluding railroads), cammunication, and other public utilities.

Occupational Wage Survey, Portland, Oreg., September 1952
U.S. DEPARTMENT OF LABOR
Bureau of Laber Statistics




ravie st Cuddodial, Warehousing,and Shipping Occapaliont-Condirued

(Average hourly earnings y for selected occupations y studied on an area
basis in Portland, Qreg., by industry division, September 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

e s s s s s s s s 3 s s s
hourly Lty |l 1.30 {1.35 |1.40 [1.45 |1.50 [1.55 |1.60 [1.65 |1.70 [1.75

earnings - - - - - - - - - - - -

1.35 [1.40 [1.45 |1.50 |1.55 |1.60 1.65 [1.70 [1.75 | 1.80

Occupation and industry division

Shipping-and-receiving clerks
Manufacturing ..... o
Nonmanufacturing «....

Truck drivers, light (under 13 tons)
Manufacturing .
Nonmanufacturing «eeeeceses

Truck drivers, medium (1% to and including
L tons) . T i e P
Manufacturing «ceeeoese
Nonmanufacturing e.e...
Public utilities * .
Retail trade ..ccvvevvncens

Truck drivers, heavy (over 4 tons, trailer

Nonmanufacturing ....
Public utilities ¥

Truck drivers, heavy (over L tons, other
than trailer type) eesssscssces
Manufacturing .....
Nonmanufacturing ....
Public utilities

Truckers, power (fork-lift) .
Manufacturing s.ceeeeeee
Nommanufacturing .........

Truckers, power (other than fork-lift) .......

Manufacturing .

Watchmen ...ooccceee.
Manufacturing .... 3
Nonmanufacturing eeeecceccceccsscecsccovsen

Excludes premium pay for overtime and night work.

Study limited to men workers except where otherwise indicated.

Workers distributed as follows: at $2.25 - 2.30; 6 at $2.39 - 2.35; 6 at $2.L5 - 2,50; 16 at $2.80 - 2.90; 16 at $3.10 - 3.20.
Corresponds to "Stock handlers, and truckers, hand" reported in earlier study.

Transportation (excluding railroads), communication, and other public utilities.




C: Union Wage Scales

(Minimum wage rates and maximum straight-time hours per week agreed upon through collective bargaining
between employers and trade unions. Rates and hours are those in effect on dates indicated. )

ravie c-15:  Luilding Condbruclion rarte c-2n1 Primbing

October 1, 1952

July 1, 1952

Table C-41: .l’ocd 74@41442
Oneraling od

July 1, 1952

Classification

Classification

Bricklayeral o s et eties ooy svsesicnisssissssesls
Carpenters seseesssoscsossnssvessioos
Electricians .c.eececcscecscsscscoss

Painters cceceveccccicccacccsccsncns
Plasterers seccesces

PTUMDETE a4 o/v'asisa.osi0s oialarsisialiato nie oisles

Building 12bOTers seecceccccscscsccsccocsccce

Table C-205: [dahesied

July i. 1952

Classification

Bread and cake — Hand shops:
Foremen «ecoecse Voseesenesesueseene
Ovenmen, MiXers seeescececscss
Bench hands eceeessoscescsssins
Hoad-CheGKeTS ccissscscsscocsssessssse
Packers, hand WIrappersS sxsiesessssissysseovs
Helpers:
TR By B e O oo o SOt S 0 n
After first year cescessecsscsscrsesness
Bread and cake - Machine shops:
Agreement A:
FOTEIMBING &4 sa ivie /o s a5 o nls s olo e aielanlo's sn s s s
Overmen, MiXer'S seseetecssscrssacsccses
Bench hands, cake secceccscscecnsee
Wrapping-machine operators seeeeees
HELDOTE] S o's/e's sieeisialvie oe sien e elels silsaioiaiaras
““Agteerient B:
Ceke and ple workers: :
Foreladies' (in charge of 4 or
moraleirke)s SOl T et et
Cake decorators cscasssssvesssassnnes
Women 1COrS seessesssssscstossconacs
Crackers and cookies:
Baking department:
MIXOrS (006 o sia's s aion noleiaaioisasibon s slonnee
Mixers! helpers seececeess
Bgkers cevecciiceciiinnes
Packing department (female):
Working supervisors seeeicessssccccsces
Packeps, machine operators
Miscellaneofis helpers .eeiesicsesssases

Book and job shops:

Bindery WOMeN «ecesssasasonsosnsssisssenealples00].

Bookbinders sessccssscccssasssscsccssccscs
Compositors, hand secesscsssesconcsnssonee
Electrolypers seeceessssccscieisosconccnce
Machine operators’ceccscscecsccssececesces

Machinist operators scececcescoscssscose
Machine tenders (machinists) eeeceeesceess
MALlers cesscsossssnsnsasvoesasssessssedes
PROLOGHETAVETE S0ty sislsicniasin ninisssis sieis ssseine
Pressmen:

Oyl Nt e PR S oot Coe s sinssaioonias/cadaians

Offset cevescosaccse

Platen ceceecsessoses
Stereotypers ecesecscsse

Agreement A .eeeenee

Agreement B ceccoccsscccsccsssccsccsase

Newspapers:

Compositors, hand:
DAY WOTKUCe /s eie s tisn/a's s si0is.o ateie sialeisie o ielo/na
Night WOTK ssecesmsasscsvosonsssovansos
Machine operators:
D YR NOTICH S Sa slatsle clu'alsie s oi0is/a alo uleto/m"alorolslna
NI Eh WO S s S s os iy oroa's o aiate mia v "o
Machine tenders (machinists):
Day work ... ceesessscscessseasrennse
Night WOrk sesccecssnsscesccccscccsnnss
Mailers:
Day WOTK cececssiennsoscvcascasesssssos
Night WOrk seccecccscsssscesssccscscass
Photoengravers:
DAy RHOTICHTS 5o s aisls ol e siarelais/x sleleca sle aLesoin s10 0's
Night work ...
Pressmen, web press
DAy WOTIAT 5o 600 s neaessadessscessiny
N Eh WOk e s e e asensorinnnpsinanesos
Pressmen-in-charge:
Dy O K e o e e e iss e s ot v s a uiain s sioln vlain's
NIZDUEWOTICH ¢ aissleie are's vin i o:0.9:0 @ ath s Sleln orabam
Stereotypers:
DAy s WORKER s are a6 6 a:e tuio biaatolals 2l eTerialurs o:6 8
N b OT K S e /2 s e siaie o+ sleisleluielely olals nisie 4/57s

2.680
2.680
2.853
2.680
2.813
2,680
2,667
2.880

2.680
2.680
2,613
2.853
3.280
2.813

Classification

Rate
per
hour

Operators:

First 3 months in platform service seeeeee
Second 3 months in platform service .ee.ee.
Next 6 months in platform service eeeceses
Thereafler ..ssseess

1,705
1,730
1.755
1.785

Tavle C-12: Motordruch Driuerd
" and Hodaors

October 1, 1952

Classification

Rate
per

Building:
Construction:
Dump trucks:

6 yards and under ceeeceeeees
6= B ] S0 oo waloeis als et oie
8 - 10 yards seees esssivasessnes
10 - 12 yards ... cescssssvcesns
12 - 20 yards .... AN RS O 5 T
Ve 20 v rA B eC R e el e sals sla s s sl e n's
Lianber CBPTLEPE sacessvtverssobassns

General:
Freight:
City plek=0D ceesesnscssessuiosisesessess
Long distance:
100 miles or less, turn-around
TUN cosesvcscssscescccascscccsasse

HOTDOTE N ¢ ¢lals e omisis s a'a's'ssicoinse siaienioinsiosus

Grocery:
Wholesale:

Agreement A:
1 ton and under s.eeeceeiceccsrciane
TE S s T s L i R R e
Truck and trailer and semi-

trailer ceececessecoscentcccicenns

Helpers ...
Loaders scecececscccecs
EXtra men cecececcccoscscscscccscccne

Agreement B:
1 ton and under .seeeeccssccecsvensone
Food specialty (coffee, etc.) ......

1.718
1,780

1.855
1,718
1.743
1.805

1.509
2,163

Occupational Wage Survey, Portland, Oreg., September 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




D: Supplementary Wage Practices.

Table D-1: W :ZW Prouéitiond L/

Percent of total plant employment -

(2) (b)
By establishment Actually working on extra
Shift differential policy in = shifts in =
All mamufacturing industries

2d shift 3d or other
work shift work

2 3d or other
2d shift shift

A1) WOTKETS cvesscsecsesecsosssssonsossasesosssensnsssoss 100.0 100,0

Workers in establishments having provisions
for Aate SRAFLE ol e e s ansar s ninnorssasssenesovas 82,5 68.8
With shift differential eeeeccecccsccscsccecccccscance 76,2 6L.0

Uniform cents (per hOUT) cecsessecsocoscssccescsccs h9.5 31.0
Al ano LESCENEa] oa s esasssnettlesassiees el isices -

S cents eeee 2,2

14,0
kol
3.7
3e3
3.7
ko3
ko3
Full day's pay for reduced NOUT'S seccecsssesssscsces 10.8

Full day's pay for reduced hours,

plus a cents-an-hour differential ...ccecceevcces 10.7

Full day's pay for reduced hours,

plus a percentage differential .ce.ccesesccsscses 6,0 7.2

WEth N0 shift differentiall & cesecsos e s cmasive spronsas 6.3 L.8

Workers in establishments having no provisions
for late Shifts .ccceecesccecsosossccssssssscossscscsocee 17.5 31.2

y shift differential data are presented in terms of (a) establishment policy and (b) workers actually employed
on late shifts at the time of the survey. An establishment was considered as having a policy if it met any of the
following conditions: (1) operated late shifts at the time of the survey, (2) had union-contract provisions covering
late shifts, or (3) had operated late shifts within 6 months prior tc the survey,

table D-2: Scheduled Waeé&; Howrd

Percent of office workers y employed in - Percent of plant workers employed in -

1l Public A1l Public
industries 2|  Mewfacturing utilities # Retsdl trade || 4oy cinyog 3/ | MeRUfacturing atilitios » Retail trade

Weekly hours

ALl WOTKEIS eecevcecsessosssosscsessssssscscsccsassans 100,0 100.0 100.0 100,0 100.0 100.0 100.0

37k NoUTS SO0 VIAGE o 45 e.crsivnsivassissesasesssn 2,2 0.3 5.5 - 2.6 L7 -
over 37% and under LO hours ... L7 .8 o - - - -
O HONT A Se de s e s bdls s s naisiess 91,2 98.1 93,8 96.5 90,2 85.6 92.9
over L4O and under L8 hours .. 1.7 - - 35 -

o3 -
4B hours and OVEr eessssescsss o2 .8 - 6,9 9.7 7.1

Data relate to women warkers,
Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
Includes data for wholesale trade, real estate, and services, in addition to those industry divisions shown separately.
Transportation (excluding railroads), communication, and other public utilities, Occupational Wage Survey, Portland, Oreg., September 1952
U.S. DEPARTMENT OF IABOR
Bureau of Labor Statistics




Table D-3: /)Gaf #O%qd

Percent of office workers employed in - Percent of plant workers employed in -

Number of paid holidays A1l X Public A1l Public
industries 1/ Manufacturing utilities * Retail trade industries 2/ Manufacturing utilities * Retail trade

BL] NOLUMOLT «ocrmne s o voiinsnmintsss o nsin s saneen s ves srsis

Workers in establishments providing paid holidays ....
Pk AR T T O P
SR S T L S

sesesssesssssssessssssns

Workers in establishments providing no paid
NOXEARY Eielo s §rointere v aiorersluiors'w ot sisio iy /s e oie e biglel ioaiares

1/ Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2_/ Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
* Transportation (excluding railroads), communication, and other public utilities.

Table D—i: ﬂa’J Vacaliond (W pMW)

Percent of office workers employed in - Percent of plant workers employed in -

Vacation policy
All Public A1 Public o
industrice 0/ Manufacturing utilities * Retail trade Industrien 2/ Manufacturing atiltiias * Retail trade

All vorkers .......... cevsesrsensrsansocens 100.0 100.0 100,0 100.0

After 1 year of service

Workers in establishments providing paid vacations ..i..
Length~of =time payment .....ceoeeeeessecesscecennneee
BENVOK. o iid vivnv vinislyislonn oiars's
Over 3 andiunder' 2 WeBKE: i iriesesdesessses
e N e R P T S e X

3 weeks and over .

el
O
o

L ~
I—'H\»I—J\O\\oi
. .
VONMRNI®RIOH

.

FERCITIE POYIONG oo v ian s bimnsdinssinsa vy suso s
Workers in establishments providing no paid vacations ..

After 2 years of service

Workers in establishments providing paid vacations .....
Longth—of~time payment ...ccesesssriinesssnsvsnsssnes
PNOUE: « oy cves 5o v ViV oiureimn-biaiu oiae siond sietasa) o/wiolimisjorais 6o
Over 1 and under 2 WeeKS seceesseoecscss
DOUBORE scicv vie v il 5 ammdindnbs st +wimysiase
Over 2 and under 3 WeekS icisesessvndrsnvsnes
FVBORSERRIUONEIT (. o sraieisiorong Paiaiis\sie-siviisiire wolol'e
Percentage poyment. I/ .. .ueveinmisasonesionss
A T L T R TR S e e TR e e e
Workers in establishments providing no paid vacations ..

See footnotes at end of table. Occupational Wage Survey, Portland, Oreg., September 1952

* Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF IABOR
Bureau of Labor Statistics




tavle 0-4:  Paid Vacaliond (Qormal Pravisiond) -Condinued |

Percent of office workers employed in - Percenf of plant workers employed in -

Vacation policy Public A1l

Public
Manmufacturing Atiiitiaatt Retail trade industries 2/

utilities * Retail trade

Manufacturing

AL WOTKOYB it viaesaasnissionsisnseesssnesnonsssesessssissss s 100,0 100.0 100,0 100,0 100.0

~=After 5 years of service

Workers in establishments providing paid vacations At
Length-of-time payment ...cccecccececectoccsceccananes

1 WEEK cosvesecoscesscsscscsesascssscsscssasnscoss

2 WEEKB secesecescsvacecncosscasssssasccsscsctonse

Over 2 and under 3 WeeKS .ccccececcecssccccsncscce

3 weeks and OVETr .eeececcssncsscscscccscccsncssnns
Percentage payment SALITL L Cosoi Tl SlU SN D LT
Flat-sum payment! i Yic.acesssscoscssccccssssesssssnss
Workers in establishments providing no paid vacations ..

After ld years of service

Workers in establishments providing paid vacations .....
Length-of -time payment .cceceeccceccccccccscosccscnes
1 WeeK sececrcsvsccsvsccereccrsoscsccscsssnane
2 WeEKS c.cecesccesscsccsccssssscsocsnsnssscsscnsesn
Over 2 and under 3 WeekS ...ccccccescscssscsscssse
3 weeks and OVEr ....ceccecscsvsccscccscssccssscss
Percentage payment 3/
Flat-sum payment ...ceecsceescccscsccccccsscsccccasrce
Workers in establishments providing no paid vacations ..

After 15 years of service

Workers in establishments providing paid vacations .....
Length-of -time payment ....cccocecesvcccssccsccsconcs

1 WeBK ccvcocsccsccsssnsascsnnacns
2 weeks .eevse cessesassseisevsscanserene
3 weeks and over ..
Percentage payment 65 00 minlals aidis s o s piaiale b nieie/s e s v s 0wy
Flat—sum payment .....ccceceeeesacecsssssosscnscncans
Workers in establishments providing no paid vacations ..

38

vy
I

.

Lontmaobk

After 20 years of service

Workers in establishments providing paid vacations .....
Length-of-time payment ....cecceececccscncscascecnccs

Percentage payment 3/ .
Flat-sum payment .......
Workers in establishments providing no paid vacations ..

After 25 years of service

Workers in establishments providing paid vacations .....
Length~of-time payment .cececvveeecceccecccnnes
1 WBEK ceecececctcnatesrcnnanssccssassnes
2 WEEKB .ecccccrccscacrcrcnsacassssccasns
3 WeekS .....ccc0cccctcccccascncnssnences
OVer 3 WeekS cc.cececescccsvesccsanne
Percentage payment 3/ ...ccceeeecicncecnanes
Flat-sum payment .......cececeeccecesscccsssccccscens
Workers in establishments providing no paid vacations ..

0 0
20
o 9w

VAN
R
LounwiHoGok

Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.

Percent of annual earnings.

Transportation (excluding railroads), communication, and other public utilities.




tavie 0-5: Jwtdsramce and Pendion Plani

Percent of office workers employed in - Percent of plant workers employed in -
Type of plan A1l Public

Public

Al
Aatr s ;/ Manufacturing utilities * Retail trade industries 2/ Manufacturing utilities *

AR T WOTKOT BN £ 0t i tle clelels &ibinld slute niare /s Sleisle u eiris s i w sla

Workers in establishments having insurance or
pension plans Gasesvsosscsesessesessssevessssnsen

™
=
.
2
»
.
~

mooboow b

Inaurance pIanAl3 /.t tite s s Sakie igsieas siansnismeins
14,

.

[olleleRo RV I WAV

.

BB oy asle gue boriale o Hens sinnabisss Salcioaatinals

Accidental death and dismemberment ......ceveeee
Sickness and accident ......ci000ven
Hospltallzation oecasioseheisesesaisesss
S oR T e it i s s tlae o 6 s Sicis.ble wra

BERURERE
REBBELES

Pension or retirement plan ... .cieeassocssssnssee

Workers in establishments having no insurance or
pansion plend . ol o e I e v e e alelncioobaseinesns

n
o
.

o

Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
Unduplicated total,
Transportation (excluding railroads), communication, and other public utilities, Occupational Wage Survey, Portland, Oreg., September 1952
i U.S. DEPARTMENT OF LABOR
g Bureau of Labor Statistics




Appendix - Scope and Method of Survey

The Bureau's occupational wage surveys are designed to
provide a maximum of useful and reliable information with avail-
able resources. In order to use resources efficiently and to pub-
lish results promptly, the surveys did not cover all establishments
in the community. Although those studied are selected to provide
representative results, no sample can reflect perfectly all differ-
ences in occupational structure, earnings, and working conditions
among establishments.

Because of the great variation in occupational structure
among establishments, estimates of occupational employment are sub=—
ject to considerable sampling fluctuation. Hence, they serve only
to indicate the relative numerical importance of the jobs studied.
The fluctuations in employment do not materially affect the accuracy
of the earnings data.

With the exception of the union rate scales, information
presented in this bulletin was collected by visits of the Bureau's
field representatives to establishments included in the study.
Occupational clagsification is based on a uniform set of job de-
scriptions designed to take account of interestablishment variation
in duties within the same job; these job descriptions are aveilable
upon request,

Six broad industry divisions were covered in compiling
earnings data for the following types of occupations: (a) office
clerical, (b) professional and technical, (c) maintenance and power
plant, and (d) custodial, warehousing, and shipping (tables A-1
through A-4). The industry groupings surveyed ares manufacturing;
transportation (except railroads), commnication, and other public
utilities; wholesale trade; retail trade; finance, insurance, and
real estate; and services. Information on work schedules and supple-
mentary benefits also was obtained in a representative group of es-
tablishments in each of these industry divisions. As indicated in
the following table, only establishments above a certain size were
studied, Smaller esteblishments were omitted because they furnished
insufficient employment in the occupations studied to warrant in-
clusion,

Among the industries in which characteristic jobs were
studied, minimum size of establishment and extent of the area cover-
ed were determined separately for each industry (see following
table)., Although size limits frequently varied from those estab-
lished for surveying cross-industry office and plant jobs, data for

these jobs were included only for firms meeting the size require-
ments of the broad industry divisions.

A greater proportioncf large than of small establishments
was studied in order to maximize the number of workers surveyed with
available resources, Each group of establishments of a certain
size, however, was given its proper weight in the combination of
data by industry and occupations,

The earnings information excludes premium pay for overtime
and night work, Nonproduction bonuses are also excluded, but cost-
of-1iving bonuses and incentive earnings, including commissions for
salespersons, are included. Where weekly hours are reported, as
for office clerical occupations, reference is to work schedules
(rounded to the nearest half-hour) for which the straight-time sala-
ries are paid; average weekly earnings for these occupations have
been rounded to the nearest 50 cents. The number of workers pre-
sented refers to the estimated total employment in all establish-
ments within the scope of the study and not to the number actually
surveyed, Data are shown for only full-time workers, i.e., those
hired to work the establishment's full-time schedule for the given
occupational classification,

The term "office workers" referred to in this bulletin
includes all office clerical employees and excludes administrative,
executive, professional, and technical personnel. "Plant workers"
includes working foremen and all nonsupervisory workers (including
leadmen and trainees) engaged in nonoffice functions., Administra-
tive, executive, professional and technical employees, and force-
account construction employees who are utilized as a separate work
force are excluded, Although cafeteria workers, routemen, and in-
stallation and repair employees are excluded inmanufacturing indus-
tries, these work categories are included as plant workers in non-
manufacturing industries,

Shift-differential data are limited to manufacturing in-
dustries and have been presented both in terms of establishment
policy and according to provisions for workers actually employed
on extra shifts at the time of the survey., Establishments were
considered as having a shift-differential policy if they met any of
the following conditions: operated late shifts at the time of the
survey; operated late shifts within 6 months before the field visit;
or had a union-contract provision for payment of extra-shift work.
Proportions in the tabulation of establishment policy are presented




in terms of total plant employment, whereas proportions in the sec- office workers of the table summarizing scheduled weekly hours.,
ond tabulation represent only those workers actually emnloyed on Because of eligibility requirements, the proportion actually re-
the specified late shift. ceiving the specific benefits may be smaller,

Information on wage practices other than shift differ- The summary of vacation plans is limited to formal ar-
entials refers to all effice and plant workers as specified in the rangements, It excludes informal plans whereby time off with pay
individual tables., It is presented in terms of the proportion of is granted at the discretion of the employer or other supervisor.
all workers employed in offices (or plant departments) that observe Tabulations of insurance and pension plans have been confined to
the practice in question, except in the section relating to women those for which at least a part of the cost is borne by the employer,

Establishments and Workers im Major Industry Divisions in Portland, Oreg., 1/
and Number Studied by the Bureau of Labor Statistics, September 1952

Number of
Minimum number establishments
of workers in | Estimated Estimated In establishments
establishments total total studied
studied within Studied within
scope of scope of Total Office
study study

Employment

Industry divisions in waich occupations
were surveyed on an aresa basis

All divisions ©00000000000000000000000000006000 0000 S b2 146 121’1&00 63,850
MENULE CUUTI NI Ria o/uibioals ale s ol ot s va TV RN o ol Sl 253 64 59,200 28,490
NonmamiEac turing T e e o, e s 51 319 82 62,200 35,360

Transportation (excluding railroads),
communication, and other public
Utilities cececsecesrcccctsscctcnssncsccee 51 64 21 22,900 16,890

WholesaleRt rada e T s el it ofeleelutete sl 87 al/ 10,600 3,220

Hetbail trade ..oeeees e 51 86 19 18,500 10,270

Finance, insurance, and real estate secsee.e 51 27 oy 5,600 35150

S ae kL R e S DR 51 45 15 4,600 1,830

1/ Portland Metropolitan Area (Clackamus, Multnomah, and Washington Counties, Oreg.; and Clark County, Washe).

2/ Total establishment employment. The minimum size of establishment studied in all divisions in the June 1951 survey was 21 workers.

3/ Hotels; personal services; business services; automobile repair shops; radio broadecasting and television; motion pictures; non-
profit membership organizations; and engineering and architectural services,




Baker (bakeri®s) cecoeseecoscccssoccsesssssossassoasasscsnse
Bench hand (bakeries) sesesescecscsccscesscsccccsssssnassces
Biller, machine sececececcsccsesocscsascccssoccccssosccscces
BookDLnaer (DTN GITO JE0s e el e s ts it ale e latae SITato o ate fofate etotofatole 'siats
Bookkeeping-machine operator ecceeecceccccsscccccccsccccscces
Bricklayer (building construction) seeececccecscescascccssens
Calculating-machine operator sscsecsccsescescescsasssscsscce
Carpenter (building construction) ceeseessseccssessssccssssas
Carpenter, maintenance .ceceecececscscsscecscscsscnscccnscne
Cleaner ceceseccscsscccccoossssosossssscsssossssscsesscnsssosscs
Clerk, file seeececccoscscsvcasssassesaccscscsccanssncsnsnnns
Clerk, Order escececscscssscscosscssssccscccsascacecscacscssne
Clerk, payroll ceeccocescasoccccsccscocacsacescecsccsoscssnns
Compositor, hand (printing) eesessecsccescssscccsaascsssaccs
Crane operator, electric bridge eececcsccccecacscsccoccccsccns
Draftsman ceeeceeesccesscescccscscssccsscessssossssossccscnns
Duplicating-machine operator ceccececcesccsccsccccocnsscasscns
Electrician (building construction) eesseesesssescescsssssos
Electrician, maintenance .ccceoescecccccccoscsncscccscccscsns
Biloct o iynons (DT Tt ne B0 e e e e A S A bl folals o ioraTato s
Engineer, stationary ccceceeccescsosesesescosccccccecconcnes
Fireman, stationary boiler cccecesccccccesscosccsccsacoccacs
GUATA ceeeerececsaccsccccossessssessscssensacsrssecossscscces
Helper (bakeries).sscessecsossssiveassssoscansasensssasasaass
Helper, motortruck driver cececesecscsccscecscccscoccccncncs
Helper, trades, maintenance cceececescssscccciosccccccccscne
Janitor eceecescccccssccsceccssvscscoscsssscorsssccsosssssccccnsse
Key-punch operator secescsccecscccosccscccscssccsscsnccsccccnsce
Laborer (building CODStruCtion) @ecc0000000000000000000 00000
Laborer, material handling sececccoecocccccssccsccccscscccsocee
Machine operator (printing) «.eecececcecscsscccccccocssccase
Meoh Inettonder s (prEntAnE ) e o seiole o sle aels e s a'sisieis s le\alala s ale s\u e us
Machine-tool operator, LOOLrOOM «cescseceecsssccsccsscsccsas
Machinist, maintenance eeececececocccceccsoseccocscccscscosne
MettTe nR (Ot ntd e e e e e e b e T s etatete wels ale alate e
Mechanic, automotive (maintenance) ceseceessccesscsscssecsces
Mechanic, maintenance ecescecesscecocscccccsccsccscccscccsconse

:

COVOOVOIOVE IOV OYICVOOPFP IO WIONVOWOWOWOY

MRS e Toe tors e alataisla s s als staletatatal otate s s lbtetale aNols ot wiu oie o olelalats e
D T (0 T O ) ot e h e L TR a oo S 0ac. faelaerasTs Siats o
Motortruck Ariver ceescececsscccscesscsssssocssssscsssscsnss
Nupse, ipdustrial {reglstered) .esssecssssasnnsssssnsesnsnns
Offlice DOY esecescecccssassoscessscsnsossssssssossssosesosssese
Of i ce  ga TN e e taie/sialalale alais elelalola olotlatelels atalblaialalels olle olo oiainlatelsiaten'e
OL1ET <o ivie naiansisiesiaissise siaolneisisieie s siols sic s siaises alonoinasisoinsensss
Operators(localitransd bl el siois el atels/ateac slaisis sis s siaislalbluie o
Ord SRSl O T aCTs o' s e iele oo s ole/sla’s s s sl lsts <la's olc e ele slarelolate olalvis s loiols st
8 e B ) s e O AR e 2 o e i S R S A
PECKET "o e senovnscicaesosionnsssoasasesensssssescsnsssssessaonse
Packers (DakeTd B )il s vl sia slels e is s sie's ajoialols s s a'a's sfeia s cislo/a/alola'n's's
Painter (b ding constrmctiom e N o e el ety e late s
Painter, maintenance ceecceccecceccoccccaccccscccccncocaccse
Photoengraver (printing) 00 000000000000 00000000000000000000
Pipe fitter, maintenance ecevecescerscoceccececocsccccsncncas
Pile s terer(n i o] Hole ons HImae tiion) ettt s e S tetateta's
Plumbers (buiddinolaons brie tion ) el il ool /s ialetsis/slalsls /s s/ssls/s s's/ols
POTLET . o'¢ e 'sle oioialaisiolaiole s sie s sisis alels s olaiolalsis ain s nib s se sle o/e alelaie sie v 0.0 0
Precsmani(printang S s s tiais s s e/ ais sisis eleiotals s o alnislaielatalsisls/a's
Receiving clerk 00 0.2 0000000000000000000000000000000000000080
SECTELEaT Tl visls sieis sivsielsiolainias sin's sise sieosisisiaissisclsseessasossonsse
Sheet-metal worker, maintenance .ecececeecececcccscccccscssne
S DD Nl e I e e e s alolao old/slats =lalalslo s\sints siblhialealote o o e o ale
Shipping-and-receiving clerk seececececesscssscacecosscacens
S5tenographer seecsccsccscescescocscesscscsecscossscccsccnsns
SteTe Oty POT S UDTID I S alalalatele s oo iala i e s atslaiels sUole aia' s m1Yela tuls n sl
SWl GehhO8 TARODE Tt 0T ielsla'e s o ale'e » ol sleletale o tuiote Stars ST MoV ICIMMOT S O teTe s
Switchboard operator-receptionist seeeccecesececccsccccoccesss
Tabulating-machine operator escecscecccececescscscacccccenscas
Tool-and-die maker 00000000 00000000000000000000000000000000880
Transcribing-machine operator cecceeccsscccesecsccocscccccne
Truck driver 0000000000000000000006000000000000000000000000080
Tmcker, POWET' cceevcccccceccccssscccossssesocesosesssssscecosse
Typist 00 0000000000000 00 0000000000 0000000000000000000000000C

wﬂtchlﬂan ©000000000000000000000000000000600000000000000000000

Wrapper (bakeries) 000000000000 0000000000000000000600000000008
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This report was prepared in the Bureau's Western Regional Office.
Communications may be addressed to:

Max D. Kossoris, Regicnal Director
Bureau of Labor Statistics

Room 1074

870 Market Street

San Francisco 2, California

The services of the Bureau of labor Statistics' regional offices
are available for consultation on statistics relating to wages and
industrial relations, employment, prices, labor turn-over, productivity,
work injuries, construction and housing.

The Western Region includes the following States:

Arizona New Mexico
California Oregon
Colorado Utah

Idaho Washington
Nevada ; Wyoming
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